25 April 2008

Proposed changes

College of Design Governance Document
These proposed changes would bring the College of Design Governance Document in line with recent changes approved by the Faculty Senate.
1.
Position Responsibility Statement (PRS)   (page 12)
The University 1999 P&T Document Section 5.1.1.5 of the Faculty Handbook states that “a Position Responsibility Statement is a tool that allows for a flexible and individualized system of faculty review, particularly within the promotion and tenure process of tenure-eligible/tenured faculty or for advancement of non-tenure-eligible faculty. The description itself should be general and only include the significant responsibilities of the faculty member that are important in evaluating faculty accomplishments in the promotion and tenure”, appointment renewal and annual review processes.

2.
Position Responsibility Statement (PRS)   (page 12)
At least every seven five years, as part of the annual review process, tenured faculty members should re-evaluate their position responsibility statements with their department chair.
3.
Position Responsibility Statement (PRS)   (page 13)
6.  When both parties (the tenure-eligible/tenured faculty member and the department chair) agree to the Position Responsibility Statement, it will be signed by both parties and dated.  If however one of the parties disagrees with a proposed change to the faculty member's PRS, either party may refer the matter to the PRS Mediation Panel.  See section 5.1.1.5.1 of the Faculty Handbook.
4.
Appointment renewal of lecturers   (page 17)
Lecturers are non-tenure-eligible limited term full-or part-time appointments of from one semester to three years and are renewable for no more than a total of six years.  See section 3.3.2.1 of the Faculty Handbook.
5.
Appointment renewal of lecturers   (page 17)
A review request for advancement to Senior Lecturer must be conducted made to the department no later than one semester prior to the end of six years of continuous employment formal application for consideration.
6.
Senior lecturer   (page 25)
To be eligible for appointment as senior lecturer, the individual shall have served as a lecturer or its equivalent for six years a minimum of six years or the completion of 12 semester FTEs of employment.  After this eligibility criterion has been met, the individual has the right to be reviewed for advancement by the appropriate departmental and college committees.  See section 5.4.1.1 of the Faculty Handbook.
